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  Eric R. Greitens  
Governor 

Sarah Steelman 
Commissioner 

 
Seth R. Bauman 

Director  State of Missouri 

OFFICE OF ADMINISTRATION 

Office of Equal Opportunity  

301 W. High Street, Room 870B 

Post Office Box 809 

Jefferson City, Missouri 65102-0630 

(573) 751-8130 FAX: (573) 522-8078 

http://oeo.mo.gov/  

 April 1, 2018 
 

Governor Eric R. Greitens  
State Capitol Building, Room 216  
Jefferson City, MO 65101 
 
Dear Governor Greitens: 
 
On behalf of the Office of Administration (OA), the Office of Equal Opportunity (OEO) is proud to submit the 
enclosed 2017 State of Missouri Annual Report on supplier diversity and procurement participation within state 
agencies. 
 

Over the past year, with limited resources and no additional FTEs, OEO has been able to  meet your expectations 
of working smarter and harder as stewards of taxpayersõ dollars. OEO has improved processes and procedures ð 
reducing unnecessary expenses and increasing program outputs. Additionally, OEO staff have worked aggressively 
to improve t he current State M/WBE program through comprehensive initiatives focused on collaboration and 
increasing positive outcomes for the small business owners of Missouri.   
 

Office of Equal Opportunity Supplier Diversity highlights:  

 

¶ Completed a thorough review of OEO rules and regulations and eliminated unnecessary òRed tapeó; 

¶ Reduced average application time by 20 days;  

¶ Increased the total number of applications processed by 40 applications;  

¶ Increased our total number of outreach and educational events; and 

¶ Increased our social media outreach and awareness by 509%. 
 

While we understand our greatest accomplishments are yet to be achieved, OEO will continue to embrace the 
challenges that lie ahead. We are dedicated to strengthening partnerships and finding new and innovative ways 
to increase the number of minority and women business owners accessing state contracting opportunities.  
 

Special thanks to Commissioner Sarah Steelman for her leadership and support, all the State agencies who work 
with OEO and Mark Long for his legal assistance with the OEO Certification program. I also want to thank the OEO 
team for their efforts in continually striving to improve and implement new ideas and strategies.  

 

Sincerely, 

 

Seth Bauman 

OEO Director 
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Vision Statement  

The Office of Equal Opportunity strives toward participation in employment and contracts commensurate with  and 

reflective of the stateõs current demographics, with the ultimate objective of improving and enhancing the long-

term economic viability of the State of Missouri.  

 

Mission Statement  

The Office of Equal Opportunity (OEO) strives to serve as the State of  Missouriõs Chief Advocate for Minorities and 

Women in the areas of employment and procurement, while upholding the commitment of the governing body to 

create a climate of inclusion that mirrors the demographics of Missouri.  

OEO believes in working collaboratively with public and private industries to proactively pursue workforce and 

supplier diversity by promoting diversity and inclusion in regards to opportunities in the stateõs employment and 

procurement processes for minorities and women.  

It is our goal  to rebuild the foundation of diversity inclusion while facilitating developmental programs that foster 

and empower the economic growth of traditionally underserved communities, improving the overall fiscal vitality 

of the State of Missouri.  

 

The Office of Equal Opportunity  

Vision and Mission Statements 

 

https://www.google.com/imgres?imgurl=https://dz9yg0snnohlc.cloudfront.net/the-difference-between-vision-and-mission-1.jpg&imgrefurl=https://www.betterhelp.com/advice/general/the-difference-between-vision-and-mission/&docid=GCb5wCt63MIXXM&tbnid=N1MVzMwGWcC2WM:&vet=12ahUKEwj81aqbroraAhUe3YMKHZe_A-w4rAIQMyhTMFN6BAgAEFQ..i&w=640&h=350&safe=active&bih=569&biw=1280&q=vision%20and%20mission%20statements%20images&ved=2ahUKEwj81aqbroraAhUe3YMKHZe_A-w4rAIQMyhTMFN6BAgAEFQ&iact=mrc&uact=8
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The Office of Equal Opportunity  

 

Who We Are 
 
The Office of Equal Opportunity (OEO) exists to promote a diversified workforce within state government and to 
assist women and minorities in developing opportunities to contract with the state, economically empowering 
traditionally underserved communities  and improving the overall fiscal vitality of the State of Missouri.  
 

OEO serves as a resource for promoting diversity within the state workforce and improving the opportunities for 
women and minorities to access state employment opportunities and state c ontracts through excellent service and 
efficient use of resources.  
 

OEO works toward this goal by completing the following primary functions: Certification and Advocacy of 
Minority/Women Business Enterprises (M/WBE), Education and Outreach, Data Gathering, Matchmaking Activities 
and Reporting. 

 

What We Do 

Certification of Minority/Wom en Business Enterprises (M/WBE)  

It is the responsibility of OEO, through an already established procedure, to certify prospective M/WBE vendors, 

and place them on a public da tabase. This allows the certified M/WBE vendor to participate in state contracts 

for goods and services as well as capital improvement projects, and to be recognized as M/WBE vendors by the 

public and private industries.   

Advocacy of M/WBE Vendors  

OEO advocates, on behalf of M/WBE vendors, for inclusion in the State of Missouriõs procurement process.  

Education & Outreach  

OEO is constantly seeking proactive ways to foster the inclusion of M/WBE enterprises in state contracting 

opportunities, including disseminating procurement information to M/WBE entities through its website. In an 

effort to ensure that M/WBE businesses are aware and take advantage of contractual opportunities available 

with state agencies, OEO sponsors or co-sponsors activities ranging from regional workshops, orientation sessions 

for newly certified M/WBE vendors and training workshops for state agencies.  

Matchmaking Activities  

These activities include, among other things, assisting M/WBE vendors in identifying state agencies most lik ely to 

purchase the type of goods and/or services that their businesses provide. These activities are designed to build 

relationships between M/WBE vendors and state agency procurement specialists, non -minority vendors, and 

decision makers.  

Data Gathering  

It is the responsibility of OEO to collaborate with the executive departments and gather data pertinent to M/WBE 

utilization in the departmentõs procurement activities. It is also OEOõs responsibility to gather data that reflects 

the diversity of the depa rtmentõs workforce and their underutilization of any job groups. 

Reporting  

It is the responsibility of OEO to report our finding to the Commissioner of Administration as needed and yearly 

to the Governorõs office as mandated by Executive Order 05-30. 
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By 

Corey D. Bolton 

Supplier Diversity & Outreach Manager 



13 
 

 

  

 

 

 

The Office of Equal Opportunity (OEO) Minority and Woman-Owned Business Enterprise (M/WBE) Certification 

Program was implemented to increase and maintain the participation of certified socially and economically 

disadvantaged small businesses.  

To become M/WBE certified with the State of Missouri the business must meet the following requirements:  

 Be a minority and/or a woman with 51% or more ownership share(s)  

 The minority and/or woman owner must be a U.S. citizen or lawfully admitted permanent resident of t he 

U.S. 

 The minority and/or woman owner must hold the highest position in the company and be capable of 

exercising direct control of daily operations, and management  

 The business must be organized as a for-profit business.  

If the company meets the requirements of listed above (1 CSR 10-17.040); then the company will be eligible to 

participate in the OEO M/WBE Certification Program.  

A MINORITY BUSINESS ENTERPRISE (MBE) as defined by OEO is a firm that is at least 51% owned, managed and 

controlled by one or more minority individuals. A racial minority is, for the purposes of the State of Missouriõs MBE 

program, defined as an individual who is a citizen or a lawfully admi tted permanent resident of the United States 

and who is a member of one of the following groups: Black American, Hispanic American, Native American including 

Alaskan Native, Pacific Islander and Aleut, Asian -Pacific American, and Asian-Indian American, as well as any other 

similar racial minority groups identified in Chapter 37 of the Missouri  Revised Statutes as listed in Section 37.013.  

A WOMAN-OWNED BUSINESS ENTERPRISE (WBE) as defined by OEO is a business that is at least 51% owned, 

managed and controlled by one or more women.  

Certification as an MBE and/or WBE provides opportunities for the certified business to bid on state contracts.  

The OEO certified M/WBEs are listed in the online OEO Certified M/WBE Directory.  

 

 

The Office of Equal Opportuni ty  

Minority /W oman-Owned Business Enterprise  Certification Program  

 

https://www.google.com/imgres?imgurl=https://www.greenvillenc.gov/Home/ShowImage?id%3D364%26t%3D635430730067670000&imgrefurl=https://www.greenvillenc.gov/work/mwbe-program&docid=0yiOS2GfktyvIM&tbnid=36OhVi0UvJ_ufM:&vet=10ahUKEwiEupWWuYraAhUFDKwKHWBFALkQMwiRAShHMEc..i&w=583&h=620&safe=active&bih=569&biw=1280&q=free%20images%20of%20minority%20and%20woman-owned%20businesses%20certification&ved=0ahUKEwiEupWWuYraAhUFDKwKHWBFALkQMwiRAShHMEc&iact=mrc&uact=8
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The Office of Equal Opportunity certification program has seven (7) regions within the State of Missouri. The regions 

are as follows: Northwest (1), Northeast (2), Kansas City (3), Central (4) St. Louis (5), Southwest (6), and Southeast 

(7).   

 

 

 

 

 

FISCAL YEAR 2017 CERTIFICATION ANALYSIS 

 

 

The OEO engages each applicant (owner) in these regions during the On-Site Review process for certification. The 

following table compares the number of on -site visits conducted in FY16 and FY17 by region. The resu indicate 

that the largest increase of on -site visits conducted was in the Kansas City region. The data OEO gathers from 

these numbers assists the office in strategic planning and implementation of additional outreach efforts and 

resources.  

 
FY16-FY17 ON-SITE VISITS COMPARISON 

REGION FY16 FY17 % CHANGE 

Northwest  2 2 0.00% 

Northeast  2 1 -50.00% 

Kansas City 16 43 62.79% 

Central  10 17 41.17% 

St. Louis  68 66 -3.03% 

Southwest  14 15 6.66% 

Southeast  6                               8 25.00% 

Total  118 152 22.36% 
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CERTIFICATION PROCESS 

Types of Certification  

Standard Certification  

The Standard Certification process applies to applicants whose principal place of business is within the State of 

Missouri. Applicants must meet the qualifications of the OEO M/WBE program (1 CSR 10-17.040) to be grant ed 

certification. Standard Certification applicants must complete the online M/WBE Certification Application, submit 

all required documentation, sign and notarize the OEO affidavit. Upon completion of the application process and 

the initial Desk Review , an on-site visit to the applicantõs business may be conducted, lastly the Final Review will 

determine if certification will be granted or denied. The applicant is required to retain the original documentation 

in their records.  

In-State-Rapid Certifications  

The In-State Rapid Certification process applies to applicants whose principal place of business is in Missouri and 

that have been certified as an M/WBE by one of the following approved certifying entities:  

 

City of St. Louis - MRCC 
Mid-States Minority Sup plier 
Business Council 

National Womanõs Business 
Owners Corporation (NWBOC)  

MoDOT/MRCC ð (DBE Program) 
Kansas City Human Relations 
Department  

St. Louis Lambert International 
Airport Authority  

Kansas City ð MRCC 
Mountain Plains Minority Supplier 
Development Council   

 

Applicants must meet the qualifications of the OEO M/WBE program (1 CSR 10-17.040) and have been certified by 

one of the programs listed above. The applicant must complete the online M/WBE Certification Application, submit 

all required documentation, sign and notarize the OEO affidavit. The applicant is required to retain the original 

documentation in their records. Certification by one or more of these program does not guarantee certification by 

OEO. Also, the applicantõs current certification must not be within 90 days of expiration to be considered.  

Out-of -State Certification  

The Out-of-State Certification process applies to Out -of-State applicants whose principal place of business is 

located outside the State of Missouri. App licants must meet the qualifications of the OEO M/WBE program (1 CSR 

10-17.040) and have been certified by their domicile state and or recognized certifying entity. An applicant must 

complete the online M/WBE Certification Application, submit all required documentation, sign and notarize the 

OEO affidavit. The applicant is required to retain the original documentation in their records. Certification by one 

or more of certifying programs does not guarantee certification by OEO. The applicantõs current certification must 

not be within 90 days of expiration to be considered. OEO will not conduct an on -site inspection with companies 

whose principal place of business is outside the State of Missouri.  

 

Note:  OEO may certify applicants from other states if the appl icants are certified by another certifying entity 

within the State of Missouri as an M/WBE or a DBE. 
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The following tables and corresponding pie charts summarize the FY17 OEO Minority and Woman-owned Business 

Enterprise Certification data.  

 

 
Applications Received By Certification Type  

 
Total  

MBE 107 

WBE 172 

Both 79 

Total  358 

 

 

29.89%

48.04%

22.0é

Application by Certification Type

MBE

WBE

BOTH

Applications Received By Application Type  

  
Total  

Rapid - Out of State  56 

Rapid ð In-State 39 

Standard 263 

Total  358 

 

 

15.64%

10.89%

73.46%

Applications by Application Type

Out of State

Rapid

Standard

Applications Received ɀ Annual Updates and 
Recertifications  

  Total  

Annual Updates  590 

Recertifications  673 

Total  1263  

 

 

31.53%

68.47%

Annual Updates and Recertifications

Annual Updates

Recertifications

Certifications Completed By Certification Type  

  Total  

Minority  55 

Women 88 

Both 38 

Total  181 

 

 

30.39%

48.62%

20.99%
Certifications Completed by 

Certification Type

Minority

Women

Both

 

16.57%

12.71%

70.72%

Certifications Completed by Application 
Type

Out of State

Rapid

Standard

Certifications Completed By Application Type  

  Total  

Rapid - Out of State  30 

Rapid ð In-State 23 

Standard 128 

Total  181 
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The table and chart below represents the total number of OEO certified vendors by region:  

 

TOTAL CERTIFIED VENDORS BY REGION 

REGION WBE MBE MBE/WBE Total  

1-Northwest  1 4 12 17 

2-Northeast  10 1 2 13 

3-Kansas City 40 73 129 242 

4-Central  88 28 12 128 

5-St. Louis  104 151 329 584 

6-Southwest  61 18 8 87 

7-Southeast  42 5 2 49 

8-Out-of-State 75 55 18 148 

TOTAL  421 335 512 1268 
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State of Missouri  
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Procurement can be a potentially powerful tool for governments to promote level economic opportunities and to 

counteract discrimination in the marketplace. Over the last several decades, federal, state and local governments 

throughout the nation including Missouri have developed programs with the express intent of increasing the number 

and value of government contracts awarded to minority -owned business enterprises (MBEs)  and woman-owned 

business enterprises (WBEs) .  

In the State of Missouri, each state agency plays a different role in addressing and supporting the needs of the State 

which dictates the nature and type of expenditure that is required in each situation. Some state agencies have a 

routine portfolio of contracts that provide a more predictabl e level of participation from year to year. Other 

agencies have major contracts that are awarded in one year and not in another as a result of variations in funding, 

inventory draw downs, or other unplanned circumstances. Some major contracts may provide a n opportunity to 

involve additional participation.  

The Department of Corrections, for example, may have multiple correctional and supervision centers throughout 

the entire state. Most of these facilities are located in small towns or rural communities wher e the department is 

committed to supporting the local economy. It is quite typical for a facility in the rural areas to support local 

vendors for expenditures under the $3,000 bid threshold.  

Similarly, the Department of Conservation may rely on local or r ural retail outlets to supply grounds maintenance 

or feed supply products. These types of goods dictate the necessity for short -term, non -contractual relationships. 

The Department of Social Services may spend the bulk of its expenditures in partnership wit h non-profit agencies; 

while the Department of Elementary and Secondary Education may employ an abundance of independent contractors 

and service providers.  

The uniqueness of each agencyõs service offering, combined with the dynamics of each agencyõs contractual vs. 

discretionary expenditure needs, will determine what combination of expenditure transactions satisfy each unique 

situation. In an effort to provide an analysis that neutralizes these agency differences and makes the information 

more consistent and comparable among agencies, a variety of factors must be taken into consideration.  

Agencies sometimes require specialized procurements and a sole source contract in which only one vendor can 

provide the requisite goods or services may offer limited minority or women opportunities.  

This could be due to the size of the contract, the regio n of the state in which the contract is located, or the specific 

industry involved. For contractual situations such as these, agencies may utilize a Single Feasible Source (SFS).  As 

defined in Section 34.044, RSMo, (SFS) procurement exists when: 

 Supplies are proprietary and only available from the manufacturer or a single distributor; or  
 

 Based on past procurement experience, it is determined that only one distributor services the region in 

which the supplies are needed; or  
 

 Supplies are available at a discount from a single distributor for a limited period of time.  

When agencies are required to use a specified vendor as a result of a statewide contract, the respective agency 

has limited control over the minority or woman participation on that contract.  A s a final example, contracts with 

not-for -profits cannot be counted towards minority and woman participation goals.   

Only OEO certified vendors can be counted toward MBE and WBE targets and OEO only certifies òfor profitó 

businesses. 

 

FY17 PROCUREMENT SUMMARY 
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FY17 PROCUREMENT SUMMARY 

Executive Order 05-30 states that òAll agencies shall continue to make every feasible effort to target the 

percentage of goods and services procured from certified MBEs and WBEs to 10% and 5%, respectivelyó.  

The table below gives an overview of expenditures incurred by  each executive department. Although the 

legislature, judicial and elected officials are not subject to this executive order, their M/WBE utilization is also 

included.  

FY17 State Procurement Summary Table  

Legislative, 
Elected Officials 
& Judicial 
Branches* 

MBE 
EXPENDITURES 

WBE 
EXPENDITURES 

NON-MBE 
EXPENDITURES 

TOTAL 
EXPENDITURES 

TOTAL 
EXCLUDABLES 

NET 
EXPENDITURES MBE % WBE % 

$10,914,580.86  $1,184,778.05  $35,527,595.98  $47,626,954.89  $17,512,475.44  $30,114,479.45  36.24% 15.38% 

EXECUTIVE DEPARTMENTS 

OA $32,558,807.01 $4,630,563.64 $71,427,338.04 $108,616,708.69  $10,810,000.02  $97,806,708.67  33.29% 4.73% 

MDA $111,767.29 $154,899.43 $5,237,400.97 $5,504,067.69  $2,775,583.07  $2,728,484.62  4.10% 5.68% 

DIFP $72,970.36 $87,464.63 $2,402,274.28 $2,562,709.27  $2,494,869.20  $67,840.07  107.56% 128.93% 

MDC $4,306,650.56 $664,835.55 $38,725,481.33 $43,696,967.44  $20,972,165.24  $22,724,802.20  18.95% 2.93% 

DED $2,282,415.13 $1,702,774.38 $18,407,174.07 $22,392,363.58  $3,739,373.12  $18,652,990.46  12.24% 9.13% 

DESE $92,155.05 $1,271,966.35 $56,977,457.58 $58,341,578.98  $9,941,087.67  $48,400,491.31  0.19% 2.63% 

DHE $0.00 $37,332.16 $8,754,722.68 $8,792,054.84  $147,190.43  $8,644,864.41  0.00% 0.43% 

DHSS $167,038.93 $245,652.72 $17,315,613.34 $17,728,304.99  $4,972,291.14  $12,756,013.85  1.31% 1.93% 

MODOT $12,676,450.10 $6,803,661.32 $239,033,846.57 $258,513,957.99  $241,384,638.44  $17,129,319.55  74.00% 39.72% 

DOLIR $119,677.48 $140,362.15 $811,167.81 $1,071,207.44  $521,204.91  $550,002.53  21.76% 25.52% 

DMH $464,178.27 $399,283.26 $42,906,237.94 $43,769,699.47  $16,033,559.93  $27,736,139.54  1.67% 1.44% 

DNR $827,509.94 $2,323,060.08 $21,100,853.62 $24,251,423.64  $15,131,961.59  $9,119,462.05  9.07% 25.47% 

DPS $1,586,566.81 $496,578.45 $38,643,040.10 $40,726,185.36  $21,715,243.00  $19,010,942.36  8.35% 2.61% 

MSHP $7,843,196.91 $151,685.00 $42,147,835.09 $50,142,717.00  $14,252,102.37  $35,890,614.63  21.85% 0.42% 

DOR $876,545.85 $359,860.31 $11,716,276.88 $12,952,683.04  $496,663.12  $12,456,019.92  7.04% 2.89% 

LOTTERY $761,475.54 $244,578.00 $54,679,743.46 $55,685,797.00  $54,493,947.82  $1,191,849.18  63.89% 20.52% 

STC $0.00 $157.60 $91,585.09 $91,742.69  $27,935.23  $63,807.46  0.00% 0.25% 

DSS $9,689,641.86 $8,464,214.43 $184,274,885.98 $202,428,742.27  $19,336,119.15  $183,092,623.12  5.29% 4.62% 

DOC $7,052,051.50 $8,539,294.08 $209,578,738.95 $225,170,084.53  $29,114,964.43  $196,025,120.10  3.60% 4.36% 

SUB-TOTAL OF 
EXECUTIVE 
DEPARTMENTS $81,489,098.59  $36,718,223.54  $1,064,231,673.78  $1,182,438,995.91  $468,390,899.88  $714,048,096.03  11.41% 5.14% 

STATEWIDE 
TOTALS $92,403,679.45  $37,903,001.59  $1,099,759,269.76  $1,230,065,950.80  $485,903,375.32  $744,162,575.48  12.42% 5.09% 

 

The following key lists the Executive Departmentsõ acronyms along with their names: 

OA Office of Administration  MDA Dept. of Agriculture  MDC MO Dept.  of Conservation 

DOC Dept. of Corrections  DED Dept. of Economic Development DESE 
Dept. of Elementary & Secondary 
Education 

DHSS 
Dept. of Health & Senior 
Services DHE MO Dept. of Higher Education DIFP 

Dept. of Insurance, Financial 
Institutions & Professional  Reg.  

DOLIR 
Dept. of Labor & Industrial 
Relations DMH Dept. of Mental Health  DNR Dept. of Natural Resources 

DPS Dept. of Public Safety 
THE 
PATROL MO State Highway Patrol DOR Dept. of Revenue 

THE 
LOTTERY MO State Lottery STC State Tax Commission DSS Dept. of Social Services 

MoDOT MO Dept. of Transportation     
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M/WBE Utilization in the State of Missouri  

The Office of Equal Opportunity (OEO) understands that the participation of Minority and Woman -owned Business 

Enterprises (M/WBEs) in the State of Missouriõs procurement process is essential to the economic stability of our 

communities.  Executive Order 05-30 states that the desirable M/WBE Utilization Percentages (UP) is 10% MBE and 

5% WBE. 

The OEO has a responsibility to explain to its constituents and stakeholders how the M/WBE Utilization Percentage 

is calculated at the end of each fis cal year. It is generally believed that M/WBE percentages should be applied to 

the total expenditures that the State of Missouri incurred during a particular fiscal year. However, this is not always 

the case.  

Below are the steps used to arrive at the M/WB E utilization calculations:  

  Step 1: Total all the payments made to all vendors with includable object codes;  

  Step 2: Total the payments made to certified M/WBE vendors that provided goods and services; and  

Step 3: Divide the payments made to certified M/WBE vendors by total payments made to all vendors to    

obtain a utilization percentage.  

For Purchasing Contract Purchases and Agency Purchases, the State of Missouri calculates the UP based on payments 

that all departments make on a list of codes, known  as òincludable object codesó.  This list can include, but is not 

limited to, office supplies; laboratory supplies; professional services or IT services.  Some of the items or services 

that are excluded are lodging, natural gas, and utilities. Expenditures  presented in this report include total expenses 

on òincludable object codesó.  The UP is calculated in the following manner:  

 

If an M/WBE vendor is participating as a subcontractor in a contract, the participation is calculated 

based on reports submitted  by the prime contractors to Division of Purchasing. A percentage of the total 

payments to the prime contractor should equal the percentage specified in the contract. These 

expenditures are combined and the utilization percentages for M/WBE vendors are cal culated.  

 

The following are definitions of some key terms utilized throughout this report:  

Purchasing Contracts ð when an agency makes a purchase with the use of a contract set up by the Division 

of Purchasing.  

Agency (Discretionary) Purchases ð when an agency purchases directly from a vendor without the use of 

a contract.  

 

FY17 PROCUREMENT SUMMARY 
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The table and graphs below represent a summary of M/WBE Utilization in the State of Missouri Procurement from 

FY2009 to FY2017: 

Fiscal 
 Year 

MBE 
Expenditures  

WBE  
Expenditures  

Non M/WBE  
 Expenditures  

Total  
Expenditures  

  
MBE % 

  
WBE % 

FY2009 $93,451,065.77 $26,480,467.24 $1,148,611,830.22 $1,268,543,363.23 7.37% 2.09% 

FY2010 $77,502,335.96 $23,639,682.37 $1,055,859,652.18 $1,157,001,670.51 6.70% 2.04% 

FY2011 $83,572,567.89 $29,935,849.94 $818,744,077.24 $932,612,455.07 8.96% 3.21% 

FY2012 $82,581,945.33 $37,460,849.32 $843,988,566.80 $964,031,361.45 8.57% 3.89% 

FY2013 $118,016,625.83 $35,640,536.44 $781,729,416.51 $935,386,578.78 12.62% 3.81% 

FY2014 $110,191,770.00 $47,379,004.00 $1,013,907,727.00 $1,171,478,501.00 9.41% 4.04% 

FY2015 $129,086,788.46 $52,932,642.49 $1,033,723,624.50 $1,215,743,055.45 10.62% 4.35% 

FY2016 $138,081,911.05  $53,643,888.17 $1,076,855,760.65 $1,268,581,559.87 10.88% 4.23% 

FY2017 $92,403,679.45  $37,903,001.59 $1,099,759,269.76 $1,230,065,950.80 7.51% 3.08% 

 

The M/WBE Utilization graph below shows the percentages of M/WBE participation in State Procurement from 

FY2009 to FY2017. 

 

 

 

 

 
1 Expenditures include only those goods and services that are available for purchase from vendors. Colleges and universities ar e 
excluded. Leasing expenditures are excluded. Journal vouchers are not captured in the MBE/WBE report.  
2 Contracts are set up by the OA-Division of Purchasing on behalf of a particular agency or to be used statewide contract by all state 
agencies. 

3 Discretionary expenditures are created when an agency purchases directly from a vendor without the use of a contract. These 
expenditure s are below the $24,999 threshold.  
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Breakdown of State Contracts to Prime Minority and Woman -Owned Business 

Enterprises Vendors  

 

 

 

 
 

 


